Recognition of Wet'suwet’en Rights and Implementation of Wet’suwet’en Title

Negotiation Work Plan -Jan 21, 2019 — Jun 30, 2019
With Alternates

Action

Responsibilities

Tasks

Select mutually agreed upon independent Negotiator
representing the Province of BC

Define interests of the
Province of BC

Negotiate recognition of Wet'suwet’én
Rights and how implementation of Title
will be achieved

Planning Session

Draft Work Plan for
consideration by the
Wet’suwet’en Chiefs
and obtain a mandate
to move forward

Discuss items in draft work plan, amend as

- discussed, update budget and draft letter

of authority for Clan Reps, draft job
descriptions and responsibilities and
authorities

Confirm Workplan for Negotiations:

i o Facilitator/Communications :
* EdJohn/Mathew Coon Come
® Llarry Joseph/Eilleen Joseph
= Ann Dogherty

> o 5Clanreps

2 o 5clan assistants

4 o Translator

.

Explain magnitude of the position

Role: Liaise between negotiations team and clans to
bring forward recommendations to the chiefs for
approval.

| This committee directs the negotiation team, provides
oversight and communication/outreach.

Technical working group supports the negotiation
leam.

Recommended Reps:

Dunen (Witset)

Contribute to Work
Plan and develop
mandate for
presentation at
“smoke” feast —
introduce and garner
input from house
groups and clans

Obtain letter of

authority from clan

Peer Review &
Engagement

Education/Mentorship
to the clans.

Review draft letter of authority

Provide oversight and direct negotiations
Review case law for title
Delgamuukw/Gisday’'wa 101

Discussion and research on implementing
title (Hagwilnegh, Wigetimstachol, Dora
Wilson, Glen Williams)

Review Delgamuukw/Gisday’wa
transcripts and recordings and/or
summaries

Share information with house groups and
clans and bring back information and
concerns to the negotiation committee
Document priority decision making items
from clan members

Track who these members are

Develop internal/external communication
strategy with research team (N2N)
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t Work Plan for e Discuss items in draft work plan, amend as | January 23, 2019 5 OW Staff: 5x750x4 =

ideration by the
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of authority for Clan Reps, draft job
descriptions and responsibilities and

$15,000
Peter Grant: $3,800

ove forward authorities $18,800

ribute to Work e Review draft letter of authority January = April 2019 Clan Reps 5 x 75 days x $500 =
and develop e Provide oversight and direct negotiations $187,500

date for e Review case law for title Alternates 5 x 75 days x $500 =

entation at e Delgamuukw/Gisday’'wa 101 $187,500
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yduce and garner
t from house
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ain letter of
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cation/Mentorship
e clans.

Discussion and research on implementing
title (Hagwilnegh, Wigetimstachol, Dora
Wilson, Glen Williams)

Review Delgamuukw/Gisday’'wa
transcripts and recordings and/or
summaries

Share information with house groups and
clans and bring back information and
concerns to the negotiation committee
Document priority decision making items
from clan members

Track who these members are

Develop internal/external communication
strategy with research team (N2N)

Translator 1 x 75 x $500 =
$37,500

Facilitator 1 x80 x $2,500 =
$200,000

Travel 16 x $2000 = $32,000

Monthly Clan meetings @
$1,500 x 6 = $9,000
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